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Application of Objectives Management in
Land and Resources Performance Assessment

WANG Fubin
( Weihai Bureau of Land and Resources, Shandong Weihai 264200, China)

Abstract ; In recent years, more and more objectives management theories have been used in all levels of govern-
ment performance assessment. Through the implementation of goals, by using the method of combining qualitative
and quantitative analysis together, the work of the unit and individual performance are evaluated justly at the year —
end assessment. It will enhance the planning and foresight in the work, and mobilize the enthusiasm of cadres and
workers.

Key words:Land and Resources; target management; index system; performance assessment
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